
 

MEASURES INITIATED BY THE INSTITUTION FOR THE 

PROMOTION OF GENDER EQUITY 

SAFETY AND SECURITY: 

The University has taken commendable steps in securing the safety of the 

students.  

• Surveillance Systems: CCTV cameras are installed across the institution 

to monitor the activities of the students and to prevent potential incidents. 

• Security Personnel: The Institution has employed well-trained security 

personnels to monitor the University premise and to respond to any 

security or other potential threats. 

• Grievance Redressal Mechanism: The University has constituted 

Grievance Redressal Committee, to address the issues and complaints of 

the students on sexual harassment, ragging and other related issues. Anti-

sexual harassment Cell has been constituted to prevent sexual harassment 

and to enquire and take action against such complaints. As per sec 6(2) of 

the Sexual Harassment of Women at Workplace (Prevention, Prohibition 

and Redressal) Act, 2013, an Internal Complaints Committee (ICC) was 

duly formed in the University to look into and adjudicate matters relating 

to any kind of sexual harassment meted out by girl students or female 

employees in the Institution.  

• Each year, the ICC hosts a unique program session on sexual harassment, 

during which students are instructed on how to file a complaint and utilize 

the ICC. The University and its website prominently showcase the 

information of its members. 

• Anti- Ragging Committee: Anti-ragging Monitoring Cell has been 

constituted to create a ragging free environment and to take measures to 

achieve the same. It takes complaints from students on ragging. The 

Institution has anti ragging committee and Anti ragging squad members to 

monitor and take action to provide redressal. 



• Awareness Programmes: The University organises awareness programme 

every year on gender sensitisation to promote gender equity. 

• Counselling Cell: Counselling Cell is constituted to students to address 

and provide help to various issues like academic stress, mental health 

concerns, career guidance, interpersonal conflicts etc., that students face 

during their academic journey.  

 

• Gate Security: Two gates lead into the main campus. Members of the 

committee and gate security can keep an eye on the students. They 

examine the student's ID cards, dress code, haircuts, and other details in 

addition to closely observing their manners. 
 

 

 

 

CCTV CAMERA 

              

CCTV is installed everywhere in the campus except the lavatories to monitor and deter 

potential threats ensuring safety and security of the students. The University, by providing the 

administrators and security personnel with real-time monitoring capabilities, CCTV 

installation has enabled enhanced supervision thereby minimising unwanted incidents. It has 

become a deterrent tool against misconduct like bullying, vandalism etc. 

 

 

 

 



 

 

FIRE EXTINGUISHER 

                                           

TNDALU installed active fire protection devices in various places to control small fires in 

emergence circumstances. 

 

 

ANTI-SEXUAL HARASSMENT CELL 

 

                                               



 

 

ANTI – RAGGING COMMITTEE  

                

 



                                          

 

 



 

 

 

 

 

 

 

 



 
 

 

FACILITIES OF COMMON ROOMS 

 

The University has established Girls Common Room in every floor representing its 

commitment to promote the well-being, privacy and empowerment of women. It provides a 

safe environment, privacy during sensitive moments like menstruation and illness thereby 

serving as a haven where they can rest without any judgment or interruption. Whether 

recovering from illness or seeking rest or solace during menstrual discomfort, female students 

have the opportunity to retreat to a tranquil space. This room is wi-fi enabled, has a comfortable 

seating and has a washroom attached to it, creating a comfortable atmosphere. 

 

 

                             

 



 

                 TNDALU COUNSELLING SCHEME 

 

Women students confront several hurdles and sometimes lack positive relationships 

with their families and society. So TNDALU provides counselling services depending on the 

counsellor's report. Counselling that focuses on how to overcome societal and personal 

difficulties. TNDALU recognises the importance of counselling for female students in 

navigating their demands and achieving academic success. TNDALU's objective is to promote 

the complete development of female students. 

Counselling is available for free to all female students and staff, providing anonymity 

in academic and non-academic settings. It makes a significant contribution to promoting 

psychological characteristics among female students in order to fulfil their academic, personal, 

and relational goals. Women student mentors are appointed to address issues related to stress, 

relationships, and family. To support students' mental health, the Women's Care Centre 

coordinates counselling services within the university. 

A professional clinical psychologist is accessible eight hours a week. In addition to 

regular counselling sessions, she addresses frequent concerns faced by young adults. 

Counsellors at TNDALU offer individual and group sessions, as well as department-specific 

informal talks, to address mental health concerns among female students without stigma. 

TNDALU offers a strong Mentor-Mentee Programme that complements teaching and learning. 

Each student is assigned a faculty mentor, allowing for individual counselling sessions. 

The mentor-mentee ratio is 1 to 65. Mentors assess students' needs and propose formal 

counselling as necessary. This contributes significantly to confidence and skill development. 

Aside from professional counselling, different departments and groups at the TNDALU hold 

counselling workshops for students. Legal experts will discuss sexual harassment using real-

life examples. Special lectures cover topics such as gender sensitization. Departments organise 

career counselling workshops to educate students about options in their profession. Students 



benefit from opportunities to overcome challenges such as exam anxiety, study conflicts, and 

life stressors. 

The University launches numerous activities. The organisation prioritises eradicating 

myths and stigma associated with counselling. This has helped students realise the importance 

of counselling and how to get through their own unnecessary concerns and anxieties. Finally, 

it inspires students to excel in both academics and extracurricular activities. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

COUNSELLOR’S REPORT 2022-23 

 

TNDALU COUNSELLOR’S REPORT 

During the current academic year, inquiries regarding the counselling services were made by 

37 students and 3 staff members. Out of 37, 21 students were scheduled for individual sessions. 

Every case involved fifteen sessions on average. 

CHANGE OF ENVIRONMENT: 

• For the majority of students, the move from school to university is difficult since they 

must acclimate to a new learning environment. Along with approaching adulthood and 

creating their own sense of identity, their personalities alter significantly. It gets harder 

to locate peer groups that get along. Some of them may feel less competent than their 

peers and struggle with experiences of social exclusion. In therapy, we assist them with 

concerns related to their confidence and sense of self-worth, which enables them to 

cope more effectively in difficult social circumstances. 

STRESS MANAGEMENT: 

• The reasons for stress were multiple however the manifestation of the same was quite 

similar among students. The common observations were loss of appetite, irregular sleep 

patterns, lack of concentration and missing quotient of overall happiness. Stress busting 

techniques were discussed and regular follow ups ensured that they were at ease. 

PEER ISSUES: 

• One issue that keeps coming up is the student difficulty in interacting with their peers 

from varied social origins. Their disparities in religion, class, and caste might be 

bewildering at times and prevent them from developing deep connections. Through 

counselling, they promote a sensitive, self-aware, and sympathetic interaction between 

the students and the staff members that surround them. 

CAREER FEAR 



• Several students sought career counselling from the counsellor. They received 

information, even if the counsellor does not specialize in job counselling (information 

first-aid). Next, the three main facets of a career—attitude, ability, and interest—were 

covered. If the students still felt the need after this talk, contacts for certain Tamil Nadu-

based career counselors were given to them. 

• Self- Confidence- The counsellor could sense lack of confidence in some students. A 

deep understanding of the reasons behind this and how they can solve the same was 

done to settle this concern. 

INTERPERSONAL STRESSORS:  

• Many students sought assistance because they were experiencing interpersonal stress 

from family, friends, or romantic partners. A lot of ladies talked about having problems 

in romantic relationships because they couldn't keep up healthy self-esteem, had bad 

ideas about what boundaries should be in a relationship, and couldn't manage their 

relationships and their schoolwork at the same time. Family issues included 

unreasonably high parental expectations, pressure to succeed academically, and 

difficulties juggling friendships and family obligations. 
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SOUTHERN REGIONAL CONSULTATION ON RIGHTS OF MUSLIM WOMEN 

 

 

 

 

 

The National Commission for Women in collaboration with the Tamil Nadu Dr.Ambedkar Law 

University organized Southern Regional Consultation on “Rights of Muslim Women: 

Reviewing Muslim Personal law.” It’s a significant step in addressing th specific needs and 

challenges faced by Muslim women. There was a wide discussion on the subject matter and it 

provided valuable insights into the diverse realities and lived experiences of Muslim women 

thereby helping the policy makers to develop more informed and effective strategies to promote 

their rights and well-being. 



 

 

 

 


